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Executive Summary 
 

The Constitution Review Committee (CRC) was formed on December 9, 2007 
by the Executive Committee of Mid America Bengali Association (MABA) for the 
purpose of reviewing the various versions of MABA’s constitution and 
recommending to the Executive Committee a consolidated document that can be 
maintained methodically. The CRC was also entrusted to recommend modifications 
to the existing Constitution to remove any errors, omissions, ambiguity and 
"imperfections". 

 
The CRC reviewed four versions of MABA's Constitutions that included the 

hardcopies of the original, signed version of 2000 and three (3) subsequent version 
ratified by the General Body.  The incremental differences between versions of the 
Constitution were identified and validated against the Minutes of various MABA 
meetings. The CRC meticulously reviewed these differences and recommends 
twelve (12) amendments to the original constitution (MABA Constitution No. 1) to 
consolidate the differences between Constitution No. 1 and the current version 
(Constitution No. 4).  In the opinion of the CRC, these formally-worded amendments 
have already been ratified by the General Body at various General Body meetings.  
However, in the interest of maintaining transparency the Executive Committee may 
present these to the General Body for ratification. 

 
While reviewing the MABA Constitutions and all amendments thereof, the 

CRC concluded that there are certain "imperfections" that need to be taken care of. 
These are presented as "Proposed Amendments".  The Executive Committee may 
consider presenting these to the General Body on its merits for approval and 
adoption.  

 
Further review of the constitutions revealed that there is an important aspect 

that needs attention.  The MABA Constitution does not define a Board of Directors 
although it alludes to it from time to time. It seems from the provisions of the 
Constitution that its intent was to treat the Executive Committee as the Board of 
Directors. However, to make it more explicit the CRC proposes a structural change 
in the Constitution to incorporate a Board of Directors.  A set of MABA Bylaws that 
will complement Constitution No. 1 is being proposed for the purpose.  The 
Executive Committee may consider presenting it to the General Body for ratification 
and adoption in the future. �  
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Legends 
 
Existing text in MABA Constitution(s):  
Font Face Times New Roman; Font Size 12; Font Color Black 
Example:  
Recognizing that service to the public is the fundamental obligation of the human beings, the 
MABA does hereby dedicate itself to the promotion and preservation of Bengali Culture, 
vital to the welfare of the community and mankind. 
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Format of Amendment Numbers 
Example: Amendment No. 001/2003 
The first part of the number represents the 3-digit serial number of the amendment 
(with leading zeroes, if necessary).  This number will start from 001 and continue 
year over year. 
 
The second part of the number represents the year the amendment was passed. 
 
Proposed amendment numbers follow the same numbering convention except that 
they start with the letter "P". Example: Amendment No. P001/2008. �  
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Methodology 
 
The CRC reviewed the four versions of the constitution as listed below: 
1. MABA-Constitution-1 (Original)  
2. MABA-Constitution-2 (2004, Cincinnati, Ohio)  
3. MABA-Constitution-3 (2005, Florence, Alabama) 
4. MABA-Constitution-4 (2005, Chicago, Illinois)  

 
The CRC committee decided to use MABA-Constitution-1 as the basis as this 

was the version that was used for MABA’s registration. The original signed hard 
copy of the said document was obtained from Mr. Parimal Bhattacharjee.  The 
"original" versions of the remaining three versions were made available to the CRC 
by Mr. Mihir Chaudhuri and Dr. Subir Paul.  

 
The CRC reviewed the following additional documents to substantiate the 

recommended amendments: 
1. Minutes of Annual General Body Meeting March 2002 
2. Minutes of Annual General Body Meeting, July 2004 
3. Minutes of Annual General Body Meeting, July 2005 
4. Minutes of Annual General Body Meeting, July 2006 
5. Minutes of Annual General Body Meeting, July 2007 
6. Nasir Talukdar Committee Recommendations 
 
The following methodology was used to prepare this document: 
1. Find the differences between a version and its immediate previous 

version.   
2. Account for the differences as follows: 

�  Differences that can be validated, for example, using Minutes of 
Meetings 

�  Differences that are typographical corrections  
�  Differences that cannot be accounted for 

3. Using the Constitution 1 as the basis, incorporate the valid changes 
as "numbered" amendments appended to the end of Constitution 1, 
denoting  
�  The Article/Section/Sub-section it introduces/modifies/replaces 
�  The body who authorized the “amendment”; e.g., Resolution at 

an Annual General Body Meeting)  
�  Effective Date of the “amendment” 

 
After careful scrutiny of archived MABA documents referred to above, the 

CRC was able to extract twelve (12) amendments to Constitution No. 1.  The 
amendments were validated and were able to reconcile the differences between 
Constitution No. 1 and the Constitution No. 4.  �  
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Amendments 
Amendments Extracted from Minutes of Meetings 
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Proposed Amendments 
Amendments Recommended by CRC 

�
The CRC proposes the following fourteen (14) amendments (P001 through 

P014) to address some of the "imperfections" in the Constitution in its present form 
(after allowing for all the amendments).  The proposed amendments indent to: 

(a) Remove typographical errors 
(b) Clarify unambiguously the contents and the intent of the Constitution 
(c) Incorporate provisions to take care of MABA's long term objectives 
(d) Incorporate bylaws that the CRC concluded were otherwise needed to 

express explicitly the intent of the Constitution 
(e) Remove contradictions. 
(f) Delete portions that are either superfluous or not required. 

�
It is recommended that these Proposed Amendments be ratified by the 

General Body before being adopted. 
�
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Proposed Bylaws - Rationale �

 
Article 14(1) of MABA Constitution No. 1 provides for the Executive 

Committee to "adopt a series of bylaws, which shall govern procedures under this 
constitution".  The CRC is of the opinion that implicit within the clause is the 
necessity to frame a set of bylaws that could be used by MABA Officers and to 
govern and manage the organization. Constitution No. 1 has a set of bylaws but they 
are limited in scope and do not address some of the operational and functional 
issues.  Additionally, the CRC is of the opinion that the "Executive Committee" 
defined in Article 1 (3) of Constitution No.1 is analogous to a traditional "Board of 
Directors" since it  
(a) provides for a "traditional" Executive Committee comprising of President, Vice 
President, Treasurer and Secretaries  
(b) has several additional members who function similar to that of Directors of a 
Board. 

Constitution No. 1 provides for a maximum of twenty-one (21) Executive 
Committee member.  This was later amended to a "maximum of eleven (11)". The 
CRC is of the opinion that the intent of the Constitution was to assign the Executive 
Committee members with roles and responsibilities that are similar to a Board of 
Directors.   

The CRC thus recommends a set of bylaws that modifies the governing 
structure of MABA to incorporate a Board of Directors who collectively would be the 
supreme governing authority and shall bear the fiduciary and overall responsibilities 
of the organization.  The Executive Committee comprising of President, Vice 
President, Secretary and Treasurer shall be members of the Board elected to these 
named positions, whereas the rest of the members shall serve as ordinary Directors.  
The proposed bylaws are presented in Appendix A.  They are intended to 
complement Constitution No. 1 and need to be ratified by the General Body before 
implementing its management structure and provisions. �  
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Recommendations of the CRC 
 

 
 Following is the summary of recommendations by the CRC: 
 
1. Treat Constitution No. 1 (Appendix C, starting on page 57) as the basis of 

all amendments as this document was used for registering MABA. 
 
2. The CRC has extracted twelve (12) Amendments to Constitution No. 1 

(starting on page 4).  These amendments may be appended to 
Constitution No. 1 to reconcile all resolutions adopted by the General 
Body till date and presented in subsequent versions of the Constitution 
(Appendices D, E, and F). The content and language of these 
amendments may be presented to the General Body for approval. 

 
3. The CRC further recommends that the Executive Committee present to 

the General Body fourteen (14) resolutions (starting on page 11) for 
adoption.  These amendments will remove several "imperfections" in the 
Constitution. 

 
4. Alternatively, instead of recommendations (1), (2), and (3) the Executive 

Committee may present the "Constitution with Adopted and Proposed 
Amendments" (starting on page 18) to the General Body for adoption.  

 
5 The CRC recommends a structural change in MABA's management to 

incorporate a "Board of Directors".  This is consistent with nonprofit 
organizations under IRS 501(c) (3).  To implement the change, CRC 
recommends that a set of Bylaws as presented in Appendix A (starting on 
page 29) be presented to the General Body for adoption.  These Bylaws 
will complement Constitution No. 1.  This recommendation supersedes 
recommendations (2), (3) and (4). �
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Conclusions 
The CRC reviewed the four versions of MABA's constitution and relevant 

documents, including Minutes of Meetings.  Based on the resolutions already 
passed by the General Body during MABA's Annual Meetings, twelve (12) 
amendments were extracted and formally presented as numbered amendments to 
Constitution 1.  The CRC further proposed a set of fourteen (14) amendments which 
would remove some of the "imperfections".  These amendments need to be 
presented to the General Body for ratification.  Finally, the CRC has proposed a set 
of MABA bylaws complimenting Constitution No. 1 where it proposes to modify the 
management structure to introduce a Board of Directors by redefining the Executive 
Committee.  These bylaws were formed based on the Constitution as of date, the 
proposed amendments, and stipulate that the Board of Directors collectively would 
be the supreme governing authority and shall bear the fiduciary and overall 
responsibilities of the organization. The bylaws need to be ratified by the General 
Body prior to being adopted. �  
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Appendix B: Constitution No 1 (Amendments Inserted) 

MID AMERICA BENGALI ASSOCIATION 
322 Brook Mead Drive, Clarksville, Tennessee 37042 

 
CONSTITUTION 

This is the constitution of Mid America Bengali Association (MABA), approved at the 
General Body Meeting held at Louisville, Kentucky on November 11, 2000.  
 
Recognizing that service to the public is the fundamental obligation of the human beings, the 
MABA does hereby dedicate itself to the promotion and preservation of Bengali Culture, 
vital to the welfare of the community and mankind. 
 

ARTICLE I 

1. The name of the organization shall be MID AMERICA BENGALI ASSOCIATION 
(MABA). 

2. The Executive Committee shall be elected every (2) Two Years in the general 
meeting of  MABA  

3. The Executive Committee shall consist maximum of (21) Twenty One  members 
consisting of one President, one Vice-President, two General Secretaries, one 
Treasurer and other (16) Members.     

4. The tenure of MABA Executive Committee shall be (2) Two Years. 

5. The venue of Bangamela (Annual Cultural Program sponsored by MABA), shall be 
decided by MABA Executive Committee on a competitive basis from the 
participating Cities and will be hosted by The Bengali Community of the participating 
City. 
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ARTICLE II 

Said Organization is organized exclusively for educational purposes, within the meaning of 
section: 501(c) (3) of the Internal Revenue Code (or corresponding section of any future 
Federal tax code).  

ARTICLE III 

No earnings of the organization shall be used to the benefit of, or be distributed to its 
members trustees, directors, officers or private persons, except that the organization shall be 
authorized and empowered to pay reasonable compensation for services rendered and to 
make payments and distributions in furtherance of Section 501(c)(3) purposes.   No 
substantial part of the activities of the organization shall be the carrying on of propaganda, or 
otherwise attempting to influence legislation, and the organization shall not participate in, or 
intervene in (including the publishing or distribution of statements) any political campaign on 
behalf of or in opposition to any candidate for public office.  

ARTICLE IV 

Upon dissolution, assets shall be distributed for one or more exempt purposes within the 
meaning of Section 501(c) (3) of the Internal Revenue Code, such as charitable, educational, 
religious or scientific, or corresponding section of any future federal tax code, or shall be 
distributed to the Federal Government or to a state or local government for a public purpose.
  

ARTICLE V 

The objectives of MABA is:  
1. Promotion of Bengali Culture, Art, and Heritage of the Bengali communities residing 

in Mid America and general public. 

2. Maintenance and enhancement of co-operation and association among the people who 
are interested in the objective of MABA.  

3. Advancement of educational and cultural interest of MABA.  

ARTICLE VI  

Section 1. The membership shall consist of: 

(a) Benefactors (Life Members) 
(b) Patrons 
(c) Family and Single Members 
(d) Honorary Members  

Section 2. A benefactor (life member) shall be a member of MABA who is no longer 
required to pay dues provided he/she meets either one of the following 
requirements:  

(a) Either has reached the age of  (65) sixty five, retired from active 
career, and has been a member of  MABA for (10) ten years prior to 
his/her retirement, and is a member in good standing at the time of  
application. 

(b) Or paid a sum of $1000.00 in one or several installments within 
consecutive four years. Any member believing himself/herself to be 
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eligible for this classification may apply in writing to the Executive 
Committee.  The Committee's decision shall be final. 

Section 3. A patron member shall be defined as a family composed of husband and wife 
upon a payment of $500.00. Both members shall have voting privileges. 

Section 4. A family member shall be defined as a family composed of husband & wife 
and children under 18 years of age.  

Section 5. A single member shall be defined as an individual of over 18 years of age and 
is not married. 

Section  6.  An honorary member shall be a person who has attained eminence in the 
society and has been elected to such membership by the Executive 
Committee. An honorary member shall not pay any annual dues. 

Section  7.  All members other than Honorary members shall have voting privileges, and 
that only Benefactors, patrons, family and single members may hold any 
elected offices of MABA. 
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ARTICLE VII  

Section 1. The Executive Committee shall determine the Annual Membership dues. 

Section 2. The procedure for billing and collecting all dues shall be made by the 
Executive Committee as stated in the Bylaws. 
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ARTICLE VIII 

Section 1.  The members of the Executive Committee shall be the current registered 
members in good standing. 

Section 2.  The duties of the officers shall be as defined in the Bylaws. 

Section 3.  The elected officers shall take office on January 1 following their election and 
shall hold office (two years) or until their successors have been duly elected 
and installed. 

Section 4.  Should a vacancy occur in the office of president, the order of  precedence 
shall be the Vice-president and the General Secretary.  Other vacancies 
occurring during the period shall be filled by appointment by the Executive 
Committee. 
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ARTICLE IX 

Section 1.  Nomination for elective officers shall be made by the Nominating Committee 
or by petition as defined in Article IX, Section 3.  

Section 2.  Only paid members in good standing shall be eligible to hold any elective 
office 

Section 3.  The Nominating Committee shall make nomination for the Executive 
Committee Members at least (1) one month prior to the Annual Meeting. The 
Nominating Committee shall consist of the President, immediate past 
President and three (3) other members of the Executive Committee.  

 Nominations shall be delivered to the current General Secretary of the 
Executive Committee and published in MABA's Newsletter and submitted to 
the membership in accordance with the Bylaws. 

Section 4.  Nomination for any or all officers could also be made by a petition signed by 
at least (3) three voting members of MABA in good standing.    Nominations 
by petition must be in the possession of the current General Secretary at least 
twenty-five days prior to the Annual General Body Meeting.  

Section 5.  Election of the Executive Committee shall be by letter ballot as defined in the 
Bylaws. 
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ARTICLE X 

Section 1.  An Annual General Meeting of which date, time, and place is to be fixed by 
the current Executive Committee. An agenda item shall be circulated to all 
members minimum two weeks in advance. 

Section 2.  Roberts Rules of orders (revised) shall constitute the accepted parliamentary 
procedures of the meetings. 
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ARTICLE XI 

The Executive Committee shall determine the location of the Headquarter of MABA.  

ARTICLE XII 

Section 1.  Sub-Committees or Functional Committees, as may be desirable, shall be 
established in accordance with the provisions set forth in the Bylaws. 

Section 2.  The Executive Committee shall define the duty of Sub-Committees or 
Functional Committees. 

ARTICLE XIII 

Section 1.  This constitution shall become effective upon its adoption by the Executive 
Committee. 

Section 2.  Any amendment to this Constitution, adopted according to the procedure 
specified herein, shall become effective as noted in Article XIV, Section 2. 

Section 3.  Amendment to the Constitution may be proposed by two-thirds vote of those 
present, at a regularly scheduled Annual Meeting.  

ARTICLE XIV 

Section 1.  The Executive Committee shall prepare and adopt a series of bylaws, which 
shall govern procedures under this constitution. 
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Section 2.  The bylaws may be amended by an affirmative vote of three-fourths of all 
members of the Executive Committee present at a regular meeting providing 
that the text of a proposed amendment shall be furnished to each member of 
the Executive Committee at least ten days before the meeting at which a vote 
on the amendment will be taken. 

ARTICLE XV 

Section 1.  All duly paid members shall have the following rights and  privileges to: 

(c) Vote in the election of the Executive Committee. 
(d) Approve the constitution and the Bylaws and any subsequent 

amendment as they will arise. 

Section 2.  Bylaws:  

I. The Executive Committee may take necessary action if an Executive 
Committee member does not attend at least one of three consecutive 
Executive Committee meetings. 

II.  The Executive Committee can be dismissed if two-third majority of the paid 
members’ vote for the resolution of a "No Confidence Motion". 

III.  The Executive Committee shall be responsible for notifying and collecting 
annual Membership dues. 

IV. The Executive Committee shall form various Sub-Committees or Functional 
Committees to run the organization and assign responsibilities to each of the 
Sub-Committees.  

V. The Executive Committee shall present the annual budget to the Annual 
Meeting of MABA for approval.  

VI.  The Executive Committee shall appoint a Certified Public Accountant for the 
annual Audit of the Income and Expenses Report. 
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Bylaws.  
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Section 2.  Responsibilities  

I. PRESIDENT: 

The President shall be the head of the Executive Committee and in this 
capacity shall perform the duties of the Executive Committee in the best 
interest of the Association according to the Constitution to meet its stipulated 
objectives.  The President will do so in consultation with, or on the 
recommendations of the Board, the Executive Committee, the Core 
Committee, or the Sub- Committees, as and when required.  The President 
shall also preside over all the meetings of the Association with the exception 
of the meetings of the Board and any sub-committee Meetings. 

II.  VICE PRESIDENT 

In the absence of the President, the Vice- President shall act on behalf of the 
President.  This office shall also have the responsibility of establishing and 
maintaining communications channels with all other ethnic groups and of 
directing the Association closer to the Association.  The Vice President shall 
perform such duties as assigned by the Executive Committee from time to 
time. 

III.  GENERAL SECRETARY: 

The General Secretary shall be responsible for recording and maintaining the 
minutes of meetings, sending notices of meetings, reporting regularly to the 
Executive Committee and taking such steps in consultation with the President 
as to help achieve the objectives of the Association. .  In addition, the Vice 
President shall have responsibility for all Public Relations matters pertinent to 
the Association. The General Secretary may be assigned, by the Executive 
Committee, with certain other responsibilities as and when required. 

IV.  PUBLIC RELATION OFFICER: 

The Public Relation Officer shall be responsible for all public relation matters 
related to association including maintenance of a user friendly website, 
periodic communications with the members and possibly publishing 
newsletter.  

V. TREASURER: 

The Treasurer shall maintain all accounts of the Association and reimburse all 
legitimate expenses from Association Fund upon receipt of formal approval of 
the Executive Committee from time to time for Expenses. 

VI.  MEETINGS: 

The Annual General Meeting of the association shall be held at the Bangamela 
venue.  Written notice of the call for every Annual General Meeting, together 
with a copy of the agenda and the financial report of the past year shall be sent 
to each member by the General Secretary at least fourteen days before the date 
of meeting. One-third of the membership of the Association will constitute 
quorum for the Annual General Meeting.  The following items must be 
covered in the Annual General Meeting: financial report of the past year, 
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plans for activities of the Association and budget proposal for the coming 
year, report on the accomplishment per plan from the previous year 
ratification of the minutes of the last Annual General Meeting, and ratification 
of any amendments to the by – laws of the Association, as proposed and 
adopted By the Executive Committee.  Special General meeting of MABA 
may be held at any time upon a written request, either from two-thirds 
member of the Executive committee.  
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CONSTITION STATEMENT: The undersigned MABA officers certify that the above 
constitution as submitted is a true, correct and complete copy of the MABA organizational 
document as approved and adopted by the membership on November 11, 2000 and amended 
on March 16, 2002. 
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Appendix C: MABA-Constitution-1 (Original)  
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Appendix D: MABA-Constitution-2 (2004, Cincinnati, Ohio)  

 
MID AMERICA BENGALI  ASSOCIATION 

322 Brook Mead Drive, Clarksville, Tennessee 37042 
 

CONSTITUTION 
 
This is the constitution of Mid America Bengali Association (MABA), approved at the General Body Meeting
 held at Louisville, Kentucky on November 11, 2000.   
 
Recognizing that service to the public is the fundamental obligation of the human beings, the MABA does 
hereby dedicate itself to the promotion and preservation of Bengali Culture, vital to the welfare of the 
community and mankind. 
 
ARTICLE I 
 
1. The name of the organization shall be MID AMERICA BENGALI ASSOCIATION (MABA). 
 
2. The Executive Committee shall be elected every (2) Two Years in the general meeting of  MABA 
  
3. The Executive Committee shall consist maximum of (21) Twenty One  members consisting of one  
President, one Vice-President, two General Secretaries, one Treasurer and other (16) Members.     
 
4. The tenure of MABA Executive Committee shall be (2) Two Years. 
 
5. The venue of  Bangamela (Annual Cultural Program sponsored by MABA), shall be decided by 
MABA Executive Committee on a competitive basis from the participating Cities and will be hosted by  
The Bengali Community of the participating City. 
 
ARTICLE II 
 
Said Organization is organized exclusively for educational purposes, within the meaning of section:  
501(c) (3) of the Internal Revenue Code (or corresponding section of any future Federal tax code).  
 
ARTICLE III 
  
No earnings of the organization shall be used to the benefit of, or be distributed to its members trustees, 
directors, officers or private persons, except that the organization shall be authorized and empowered to pay 
reasonable compensation for services rendered and to make payments and distributions in furtherance of 
Section 501(c)(3) purposes.   No substantial part of the activities of the organization shall be the carrying on of 
propaganda, or otherwise attempting to influence legislation, and the organization shall not participate in, or 
intervene in (including the publishing or distribution of statements) any political campaign on behalf of or in 
opposition to any candidate for public office.  
 
ARTICLE IV 
 
Upon dissolution, assets shall be distributed for one or more exempt purposes within the meaning of 
Section 501(c) (3) of the Internal Revenue Code, such as charitable, educational, religious or scientific, 
or corresponding section of any future federal tax code, or shall be distributed to the Federal Government, 
or to a state or local government for a public purpose.  
 
ARTICLE V 
 
The objectives of MABA is: 
 
1. Promotion of Bengali Culture, Art, and Heritage of the Bengali communities residing in Mid America 
and general public 
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2. Maintenance and enhancement of co-operation and association among the people who are interested in 
the objective of MABA.  
 
3. Advancement of educational and cultural interest of MABA  
 
ARTICLE VI  
 
Section 1. The membership shall consist of:  
(a)  Benefactors (Life Members)  
(b)  Patrons  
(c)  Family and Single Members 
(d)  Honorary Members  
   
Section 2. A benefactor (life member) shall be a member of MABA who is no longer required to pay 
dues provided he/she meets either one of the following requirements:  
 
Either      (a) has reached the age of  (65) sixty five, retired from active career, and has been a member  
of  MABA for (10) ten years prior to his/her retirement, and is a member in good standing at the time of 
application. 
 
Or     (b) paid a sum of $1000.00 in one or several installments within consecutive  four years. 
Any member believing himself/herself to be eligible for this classification may apply in writing to the 
Executive Committee.  The Committee's decision shall be final. 
 
Section 3. A patron member shall be defined as a family composed of husband and wife upon a payment 
of $500.00. Both members shall have voting privileges 
 
Section 4. A family member shall be defined as a family composed of husband & wife and children 
under 18 years of age.  
 
Section 5. A single member shall be defined as an individual of over 18 years of age and is not married. 
 
Section 6. An honorary member shall be a person who has attained eminence in the society and has 
been elected to such membership by the Executive Committee. An honorary member shall not pay any  
annual dues. 
 
Section 7. All members other than Honorary members shall have voting privileges, and that only 
Benefactors, patrons, family and single members may hold any elected offices of MABA. 
 
ARTICLE VII  
 
Section 1. The Executive Committee shall determine the Annual Membership dues. 
 
Section 2. The procedure for billing and collecting all dues shall be made by the Executive Committee as 
stated in the Bylaws. 
 
ARTICLE VIII 
 
Section 1. The members of the Executive Committee shall be the current registered members in good 
standing. 
 
Section 2. The duties of the officers shall be as defined in the Bylaws. 
 
Section 3. The elected officers shall take office on January 1 following  their election and shall 
hold office (two years) or until their successors have been duly elected and installed. 
  
Section 4. Should a vacancy occur in the office of president, the order of  precedence shall be the 
Vice-president and the General Secretary.  Other vacancies occurring during the period shall be filled   
by appointment by the Executive Committee. 
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ARTICLE IX 
 
Section 1. Nomination for elective officers shall be made by the Nominating Committee or by petition as 
defined in Article IX, Section 3.  
 
Section 2. Only paid members in good standing shall be eligible to hold any elective office 
 
Section 3. The Nominating Committee shall make nomination for the Executive Committee Members at 
least (1) one month prior to the Annual Meeting. The Nominating Committee shall consist of the President, 
immediate past President and three (3) other members of the Executive Committee. Nominations shall be 
delivered to the current  General Secretary of the Executive Committee and published in MABA's Newsletter 
and submitted to the membership in accordance with the Bylaws. 
 
Section 4. Nomination for any or all officers could also be made by a petition signed by at least (3)  
three voting members of MABA in good standing.    Nominations by petition must be in the possession of  
the current General Secretary at least twenty-five days prior to the Annual General Body Meeting.  
 
Section.5. Election of the Executive Committee shall be by letter ballot as defined in the Bylaws. 
 
ARTICLE X 
 
Section 1. An Annual General Meeting of which date, time, and place is to be fixed by the current  
Executive Committee. An agenda item shall be circulated to all members minimum two weeks in advance.  
Section 2. Roberts Rules of orders (revised) shall constitute the accepted parliamentary procedures 
of the meetings. 
 
ARTICLE XI 
 
The Executive Committee shall determine the location of the Headquarter of MABA. 
 
ARTICLE XII 
 
Section 1. Sub-Committees or Functional Committees, as may be desirable, shall be established in 
accordance with the provisions set forth in the Bylaws. 
 
Section 2. The Executive Committee shall define the duty of Sub-Committees or Functional 
Committees. 
 
ARTICLE XIII 
 
Section 1. This constitution shall become effective upon its adoption by the Executive Committee. 
 
Section 2. Any amendment to this Constitution, adopted according to the procedure specified herein, 
shall become effective as noted in Article XIV, Section 2. 
 
Section 3. Amendment to the Constitution may be proposed by two-thirds vote of those present, 
 at a regularly scheduled Annual Meeting.  
 
ARTICLE XIV 
 
Section 1. The Executive Committee shall prepare and adopt a series of bylaws, which shall govern 
procedures under this constitution. 
 
Section 2. The bylaws may be amended by an affirmative vote of three-fourths of all members of the 
Executive Committee present at a regular meeting providing that the text of a proposed amendment shall be 
furnished to each member of the Executive Committee at least ten days before the meeting at which a vote on 
the amendment will be taken. 
 
ARTICLE XV 
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Section 1. All duly paid members shall have the following rights and privileges to: 
 
(a) Vote in the election of the Executive Committee. 
 
(b) Approve the constitution and the Bylaws and any subsequent amendment as they will arise. 
 
Section 2. Bylaws: 
 
I. The Executive Committee may take necessary action if an Executive Committee member 
does not attend at least one of three consecutive Executive Committee meetings. 
 
II. The Executive Committee can be dismissed if two-third majority of the paid members’ vote 
for the resolution of a "No Confidence Motion". 
 
III. The Executive Committee shall be responsible for notifying and collecting annual Membership dues. 
 
IV. The Executive Committee shall form various Sub-Committees or Functional Committees to run the 
organization and assign responsibilities to each of the Sub-Committees.  
 
V. The Executive Committee shall present the annual budget to the Annual Meeting of MABA for 
approval.  
 
VI. The Executive Committee shall appoint a Certified Public Accountant for the annual Audit of the 
Income and Expenses Report. 
 
Bylaws. 
 
Section 2. Responsibilities 
 
I. PRESIDENT: 
 
The President shall be the head of the Executive Committee and in this capacity shall perform the duties of the 
Executive committee in the best interest of the Association according to the Constitution to meet its Stipulated 
objectives.  The President will do so in consultation with, or on the recommendations of the Board, the 
Executive Committee, the Core Committee, or the Sub- Committees, as and when required 
The President shall also preside over all the meetings of the Association with the exception of the meetings of 
the Board and any sub-committee Meetings. 
 
II. VICE PRESIDENT 
 
In the absence of the President, the Vice- President shall act on behalf of the President.  This office shall also 
have the responsibility of establishing and maintaining communications channels with all other ethnic groups 
and of directing the Association closer to the Association.  The Vice President shall perform such duties as 
assigned by the Executive Committee from time to time. 
 
III. GENERAL SECRETARY: 
 
The General Secretary shall be responsible for recording and maintaining the minutes of meetings, sending 
notices of meetings, reporting regularly to the Executive Committee and taking such steps in consultation with 
the President as to help achieve the objectives of the Association. .  In addition, the Vice President shall have 
responsibility for all Public Relations matters pertinent to the Association. The General Secretary may be 
assigned, by the Executive Committee, with certain other responsibilities as and when required. 
 
IV. JOINT SECRETARY: 
 
The Joint Secretary shall be responsible for affairs of the Associations membership.  In addition to the above, 
the Joint Secretary shall perform such other duties as assigned by the President or the General Secretary or the 
Executive Committee from time to time, and assume the full responsibility of the General Secretary during the 
latter’s absence. 
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V.TREASURER: 
 
The Treasurer shall maintain all accounts of the Association and reimburse all legitimate expenses from 
Association Fund upon receipt of formal approval of the Executive Committee from time to time for  
Expenses. 
 
VI. MEETINGS: 
 
The Annual General Meeting of the association shall be held at the Bangamela venue.  Written notice of the call 
for every Annual General Meeting, together with a copy of the agenda and the financial report of the past year 
shall be sent to each member by the General Secretary at least fourteen days before the date of meeting.  
 
One-third of the membership of the Association will constitute quorum for the Annual General Meeting.  The 
following items must be covered in the Annual General Meeting: financial report of the past year, plans for 
activities of the Association and budget proposal for the coming year, report on the accomplishment per plan 
from the previous year ratification of the minutes of the last Annual General Meeting, and ratification of any 
amendments to the by – laws of the Association, as proposed and adopted 
By the Executive Committee.  Special General meeting of MABA may be held at any time upon a written 
request, either from two-thirds member of the Executive committee 
 
CONSTITION STATEMENT: The undersigned MABA officers certify that the above constitution as submitted 
is a true, correct and complete copy of the MABA organizational document as approved and adopted by the 
membership on November 11, 2000 and amended on March 16, 2002. 
   
   
  
 Parimal Bhattacherjee, President and Mihir Chaudhuri, General Secretary 
 
 
Amendments of the MABA constitution (July 2004): 
The following amendments have been recommended by the three members committee, chaired by Nasir 
Talukder 
 
ARTICLE I item #3(a):  
 
The elected officers of MABA executive committee shall be the President, Vice-President, Secretary, Treasurer 
and 4 (four) members. 
 
ARTICLE I item #3(b):  
 
The past President shall serve as ex-officio in executive committee and shall   have full voting rights in all. 
executive committee meetings 
 
ARTICLE I item #5(a): 
 
The venue of Bangamela (Annual Cultural Program by MABA), shall be decided by MABA Executive 
Committee on a competitive basis from the participating ities and will be hosted by The Bengali Community of 
the participating City. 
 
ARTICLE I item #5(b): 
 
Bengali Associations of Mid American cities are eligible to be members of MABA upon paying an annual 
affiliation fee of $100.00. If defaulted in renewing affiliation, a penalty of $100.00/defaulted year will be 
imposed. MABA general members have the right to restrict the number of cities for MABA affiliation 
 
ARTICLE I item #5(c): 
 
Any Bengali association proposing to host Bangamela must accept all the guidelines set by MABA 
executive committee 
 



 

�����������	

�� � �����(# ��-�����;�����#�"�#��;	�<	

5>��#�!#��
�#>� �0#�=� �������������������������������� � � �
���77�

ARTICLE I item #5(d): 
 
Financial responsibilities for hosting Bangamela shall be the responsibilities of the Bangamela organizing 
committee of the host city Bengali association 
 
ARTICLE IX item #1:  
 
Nomination for elective officers shall be made by the Nominating Committee. 
 
ARTICLE IX item #2:  
 
Membership must be of at least of six months duration before a member shall be eligible to vote also  
eligible to hold any elective office. 
 
ARTICLE IX item #3:  
 
Nominating Committee shall consist of 5 individuals - President, Ex-Officio and 3(three) other members 
selected by the Executive Committee. Secretary of the Executive Committee shall inform all eligible voter via 
E-Mail and or Regular Mail about the Election date and Names of the candidates as submitted to 
Secretary by the Nominating Committee at least 30(thirty) days prior to the election day. 
 
ARTICLE IX item #4: 
 
Nomination for any or all officers could be made by any voting member of MABA by Regular Mail or E-Mail 
to Nominating Committee. 
 
ARTICLE IX item #5:  
 
Election of the Executive Committee shall be by letter ballot or by E-Mail. The E-Mail address of the voter 
must be his or her own or any member of the same house hold mailing address same as the voter.  
(Minutes of MABA meeting held in Louisville on Dec 13, 2003). 
Other proposed amendments by MABA members are: 
 
• A member of MABA can only be elected as President for two consecutive terms, each term is for two years 
 
• If the post of the President becomes vacant, new election should be held within 3 months. Vice president will 
act as president for the interim period. Other vacancies occurring during the tenure of the committee shall be 
filled by the Executive committee subject to ratification at the general body meeting 
 
In addition to the above, the executive committee is recommending the following structure of MABA 
Organization and Relationships 
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Appendix E: MABA-Constitution-3 (2005, Florence, Alabama)  

MID AMERICA BENGALI ASSOCIATION 
322 Brook Mead Drive, Clarksville, Tennessee 37042 

 
CONSTITUTION 

 
(This is the constitution of Mid America Bengali Association (MABA), proposed by Executive Committee 
meeting held on April 30, 2005 at Florence, Alabama  for  the general body’s  approval. 
 
Recognizing that service to the public is the fundamental obligation of the human beings, the MABA does 
hereby dedicate itself to the promotion and preservation of Bengali culture, vital to the welfare of the 
community and mankind. 
 
ARTICLE I 
 
1.  The name of the organization shall be MID AMERICA BENGALI ASSOCIATION (MABA). 
 
2. The Executive Committee shall be elected every (2) Two Years.. 
 
The Executive Committee shall consist maximum of (11) Eleven  members consisting of one President, one 
Past President, one Vice-President, one General Secretary, one Public Relation Officer, one Treasurer and other 
(5) Members.    
 
3.  The past President shall serve as ex-officio in executive committee and shall have full voting rights in 
all executive committee meetings. 
 
4.  The tenure of MABA Executive Committee shall be (2) Two Years. A member of MABA can only be 
elected as President for two consecutive terms, each term is for two years. 
 
5(a).  The venue of Bangamela (Annual Cultural Program sponsored by MABA), shall be decided by MABA 
Executive Committee on a competitive basis from the participating cities and will be hosted by the paid 
affiliated Bengali associations of the participating City. 
 
5(b).  Bengali Associations of Mid American cities are eligible to be members of MABA upon paying an annual 
affiliation fee of $100.00. If defaulted in renewing affiliation, a penalty of $50.00/defaulted year will be 
imposed. MABA executive committee has the right to restrict the number of cities for MABA affiliation.   
 
5(c).  Any Bengali association proposing to host Bangamela must accept all the guidelines set by MABA 
executive committee. 
 
5(d).  Financial responsibilities for hosting Bangamela shall be the responsibilities of the Bangamela 
organizing committee of the host city Bengali association. 
 
ARTICLE II 
 
Said Organization is organized exclusively for educational purposes, within the meaning of section 501 (C) (3) 
of the Internal Revenue Code (or corresponding section of any future Federal tax code). 
  
ARTICLE III 
 
No earnings of the organization shall be used to the benefit of, or be distributed to its members trustees, 
directors, officers or private persons, except that the organization shall be authorized and empowered to pay 
reasonable compensation for services rendered and to make payments and distributions in furtherance of 
Section 50(c)(3) purposes.   No substantial part of the activities of the organization shall be the carrying on of 
propaganda, or otherwise attempting to influence legislation, and the organization shall not participate in (,) or 
intervene in (including the publishing or distribution of statements) any political campaign on behalf of or in 
opposition to any candidate for public office. 
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ARTICLE IV 
 
Upon dissolution, assets shall be distributed for one or more exempt purposes within the meaning of Section 
501(c) (3) of the Internal Revenue Code, such as charitable, educational, religious or scientific, or 
corresponding section of any future federal tax code, or shall be distributed to the Federal Government, or to a 
state or local government for a public purpose. 
 
ARTICLE V 
 
The objectives of MABA is: 
 
1 Promotion of Bengali Culture, Art, and Heritage among the Bengali communities residing in Mid and 
South America and among non-Bengali general public 
 
2 Maintenance and enhancement of co-operation and association among the people who are interested in 
the objective of MABA 
 
3 Advancement of educational and cultural interest of  MABA. 
 
ARTICLE VI  
 
Section 1. The membership shall consist of:  
(a) Benefactors (Life Members)  
(b) Patrons  
(c) Family and Single Members 
(d) Honorary Members  
   
Section 2. A benefactor (life member) shall be a member of MABA who is no longer required to pay 
dues provided he/she meets either one of the following requirements: 
 
Either (a )  has reached the age of  65 (sixty five),  retired from active career, and has been a member of 
MABA for (10) ten years prior to his/her retirement, and is a member in good standing at the time of application 
 
Or (b)   paid minimum sum of five hundred dollars ($500) in one occasion. 
 
(b)  Any member believing himself/herself to be eligible for this classification may apply in writing to the 
Executive Committee.  The Committee’s decision shall be final. 
 
Section 3. A patron member shall be defined as a family composed of husband and wife upon a payment 
of one hundred dollar ($100) per year. Both members shall have voting privileges. 
 
Section 4. A family member shall be defined as a family composed of husband & wife and children 
under 18 years of age upon payment of annual dues. 
 
Section 5. A single member shall be defined as an individual of over 18 years of age and is not married. 
  
Section 6. An honorary member shall be a person who has attained eminence in the society, and has 
been elected such membership by the Executive Committee. An honorary member shall not pay any annual 
dues. 
 
Section 7. All members other than Honorary members shall have voting privileges, and that only 
Benefactors, patrons, family and single members may hold any elected offices of MABA. 
 
ARTICLE VII  
 
Section 1. The Executive Committee shall determine the Annual Membership dues. Paid members will 
receive a 10% discount on the registration fee for Bangamela. 
 
Section 2. The procedure for billing and collecting all dues shall be made by the Executive 
Committee as stated in the Bylaws. 
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ARTICLE VIII 
 
Section 1. The members of the Executive Committee shall be current paid members. 
 
Section 2. The duties of the officers shall be as defined in the Bylaws. 
 
Section 3. The elected officers shall take office on January 1 following their election and shall hold  
office (two years) or until their successors have been duly elected and installed. 
 
Section 4. Should a vacancy occur in the office of president, the order of  precedence shall be the 
Vice-president and the General Secretary.  Other vacancies occurring during the period shall be filled by 
appointment by the Executive Committee. 
 
ARTICLE IX 
 
Section 1. Nomination for elective officers shall be made by paid members. 
 
Section 2. Existing and new members must pay the membership dues by the last day of Bangamela  (of 
the current year) to be eligible to vote or to hold any elective office. 
 
Section 3. The Election Committee will consist of 3 (three) paid members recommended by executive 
committee. One of the three Election Committee members will work as the Chairperson for Election 
Committee.  Election Committee will be formed in the annual meeting.  Election process will be conducted 
according to by laws and the Election Committee will run the whole election process. 
 
Section 4. Nomination for any or all officers could be made by any paid member of MABA by via 
Regular Mail or E-Mail or fax to Election Committee at least twenty-five days prior to the Election. Each 
nomination should be seconded by another paid member of MABA. The nomination petition should be signed 
by nominee, nominating member and the nomination supporting member. 
 
Section.5. Election of the Executive Committee shall be by letter ballot or by E-Mail. The E-Mail 
address of the voter must be his or her own or any member of the same house can have hold mailing address 
same as the voter.  
 
ARTICLE X 
 
Section 1 An Annual General Meeting of which date, time, and place is to be fixed by the current 
Executive Committee. An agenda item shall be circulated to all members minimum two weeks in advance.  
 
Section 2. Roberts Rules of orders (revised) shall constitute the accepted parliamentary procedures of the 
Meetings. 
 
ARTICLE XI 
 
The Executive Committee shall determine the location of the Headquarter of MABA.  
 
ARTICLE XII 
 
Section 1. Sub-Committees or Functional Committees, as may be desirable, shall be established in 
accordance with the provisions set forth in the Bylaws. 
 
Section 2. The Executive Committee shall define the duty of Sub-Committees or Functional 
Committees. 
 
ARTICLE XIII 
 
Section 1. This constitution shall become effective upon its adoption by the Executive Committee. �
 
Section 2. Amendment to the Constitution may be proposed by two-thirds vote of those present, at a 
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regularly scheduled Annual Meeting. The proposed amendment shall be furnished to the members at least ten 
calendar days before the general meeting at which a vote on the amendment will be taken. 
 
ARTICLE XIV 
 
Section 1. The Executive Committee shall prepare and adopt a series of bylaws, which shall govern 
procedures under this constitution. 
 
Section 2. The bylaws may be amended by an affirmative vote of three-fourths of all members of the 
Executive Committee present at a regular meeting providing that the text of a proposed amendment shall be 
furnished to each member of the Executive Committee at least ten days before the meeting at which a vote on 
the amendment will be taken. 
 
ARTICLE XV 
 
Section 1. All duly paid members shall have the following rights and privileges to: 
 
(a) Vote in the election of the Executive Committee. 
  
(b) Approve the constitution and the Bylaws and any subsequent amendment as they will arise. 
  
Section 2. Bylaws: 
 
I. The Executive Committee may take necessary action if an Executive Committee member dose  
not attend at least one of  three consecutive Executive Committee meetings 
 
II. The Executive Committee can be dismissed if two-third majority of the paid members’ vote for  
the resolution of a “No Confidence Motion”. 
 
III. The Executive Committee shall be responsible for notifying and collecting annual Membership dues. 
 
IV. The Executive Committee shall form various Sub-Committees or Functional Committees to run  
the organization and assign responsibilities to each of the Sub-Committees. 
 
V. The Executive Committee shall present the annual budget to the Annual Meeting of MABA for 
approval. 
 
VI. The Executive Committee may appoint a Certified Public Accountant for the annual Audit of 
the Income and Expenses Report if needed. 
 
ARTICLE XV I: 
 
Member of MABA can only be elected as President for maximum two consecutive terms, each term is for two 
years 
 
ARTICLE XV II:  
 
If the post of the President becomes vacant, new election should be held within 3 months. Vice president will 
act as president for the interim period. Other vacancies occurring during the tenure of the committee shall be 
filled by the Executive committee subject to ratification at the general body meeting.  
 
Bylaws: (Section 2. Responsibilities) 
 
I. PRESIDENT: 
 
The President shall be the head of the Executive Committee and in this capacity shall perform the duties of the 
Executive committee in the best interest of the Association according to the Constitution to meet its stipulated 
objectives.  The President will do so in consultation with, or on the recommendations of the Board, the 
Executive Committee, the Core Committee, or the Sub- Committees, as and when required.  
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The President shall also preside over all the meetings of the Association with the exception of the meetings of 
the Board and any sub-committee Meetings. 
 
II. VICE PRESIDENT 
 
In the absence of the President, the Vice- President shall act on behalf of the President.  This office shall also 
have the responsibility of establishing and maintaining communications channels with all other ethnic groups 
and of directing the Association closer to the Association.  The Vice President shall perform such duties as 
assigned by the Executive Committee from time to time. 
 
III. GENERAL SECRETARY: 
 
The General Secretary shall be responsible for recording and maintaining the minutes of meetings, sending 
notices of meetings, reporting regularly to the Executive Committee and taking such steps in consultation with 
the President as to help achieve the objectives of the Association. .  In addition, the Vice President 
shall have responsibility for all Public Relations matters pertinent to the Association.  The General Secretary 
may be assigned, by the Executive Committee, with certain other responsibilities as and when required. 
 
IV. PUBLIC RELATION OFFICER: 
 
The Public Relation Officer shall be responsible for all public relation matters related to association including 
maintenance of a user friendly website, periodic communications with the members and possibly publishing 
newsletter.  
 
 
V. TREASURER: 
 
The Treasurer shall maintain all accounts of the Association and reimburse all legitimate expenses from 
Association Fund upon receipt of formal approval of President from time to time. Treasurer will help in 
membership drive and will maintain records of all paid members. 
 
VI. MEETINGS: 
The Annual General Meeting of the association shall be held at the Bangamela venue.  Written notice of the call 
for every Annual General Meeting, together with a copy of the agenda and the financial report of the past year 
shall be sent to each member by the General Secretary at least fourteen days before the date of meeting. 
One-fifth (20%) of the membership of the Association will constitute quorum for the Annual General Meeting.  
The following items must be covered in the Annual General Meeting: financial report of the past year, plans for 
activities of the Association and budget proposal for the coming year, report on the accomplishment per plan 
from the previous year ratification of the minutes of the last Annual General Meeting, and ratification of any 
amendments to the by – laws of the Association, as proposed and adopted By the Executive Committee.  
Special General meeting of MABA may be held at any time upon a written request, either from two-thirds 
member of the Executive committee and/or two-thirds of paid members. 
 
CONSTITION STATEMENT: The undersigned MABA officers certify that the above constitution as submitted 
is a true, correct and complete copy of the MABA organizational document as approved and Adopted by the 
membership on:  
 
November 11, 2002, Amendments on July 25, 2004 and July 24, 2005. 
 
Subir Paul, President, Gouranga Banik, General Secretary and Parimal Bhattacherjee, Immediate Past President. 
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Appendix F: MABA-Constitution-4 (2005, Chicago, Illinois)  

MID AMERICA BENGALI ASSOCIATION 
322 Brook Mead Drive, Clarksville, Tennessee 37042 

 
CONSTITUTION 

 
(This is the constitution of Mid America Bengali Association (MABA), proposed by Executive Committee 
meeting held on April 30, 2005 at Florence, Alabama  for  the general body’s  approval. 
 
Recognizing that service to the public is the fundamental obligation of the human beings, the MABA does 
hereby dedicate itself to the promotion and preservation of Bengali culture, vital to the welfare of the 
community and mankind. 
 
ARTICLE I 
 
1.  The name of the organization shall be MID AMERICA BENGALI ASSOCIATION (MABA). 
 
2. The Executive Committee shall be elected every (2) Two Years. 
 
The Executive Committee shall consist maximum of (11) Eleven  members consisting of one President, one 
Past President, one Vice-President, one General Secretary, one Public Relation Officer, one Treasurer and other 
(5) Members.    
 
3.  The past President shall serve as ex-officio in executive committee and shall  have full voting rights in 
all executive committee meetings. 
 
4.  The tenure of MABA Executive Committee shall be (2) Two Years. A member of MABA can only be 
elected as President for two consecutive terms, each term is for two years. 
 
5(a).  The venue of Bangamela (Annual Cultural Program by MABA), shall be decided by MABA Executive 
Committee on a competitive basis from the participating cities and will be hosted by the paid affiliated Bengali 
associations of the participating City. 
 
5(b).  Bengali Associations of Mid American cities are eligible to be members of MABA upon paying an annual 
affiliation fee of $100.00. If defaulted in renewing affiliation, a penalty of $50.00/defaulted year will be 
imposed. MABA executive committee has the right to restrict the number of cities for MABA affiliation.   
 
5(c).  Any Bengali association proposing to host Bangamela must accept all the guidelines set by MABA 
executive committee. 
 
5(d).  Financial responsibilities for hosting Bangamela shall be the responsibilities of the Bangamela 
organizing committee of the host city Bengali association. 
 
ARTICLE II 
 
Said Organization is organized exclusively for educational purposes, within the meaning of section 501 (C) (3) 
of the Internal Revenue Code (or corresponding section of any future Federal tax code). 
  
ARTICLE III 
 
No earnings of the organization shall be used to the benefit of, or be distributed to its members trustees, 
directors, officers or private persons, except that the organization shall be authorized and empowered to pay 
reasonable compensation for services rendered and to make payments and distributions in furtherance of 
Section 501©(3) purposes.   No substantial part of the activities of the organization shall be the carrying on of 
propaganda, or otherwise attempting to influence legislation, and the organization shall not participate in or 
intervene in (including the publishing or distribution of statements) any political campaign on behalf of or in 
opposition to any candidate for public office. 
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ARTICLE IV 
 
Upon dissolution, assets shall be distributed for one or more exempt purposes within the meaning of 
Section501© (3) of the Internal Revenue Code, such as charitable, educational, religious or scientific, or 
corresponding section of any future federal tax code, or shall be distributed to the Federal Government, or to a 
state or local government for a public purpose. 
 
ARTICLE V 
 
The objectives of MABA is: 
 
1 Promotion of Bengali Culture, Art, and Heritage among the Bengali communities residing in Mid and 
South America and among non-Bengali general public 
 
2 Maintenance and enhancement of co-operation and association among the people who are interested in 
the objective of MABA 
 
3 Advancement of educational and cultural interest of  MABA. 
 
ARTICLE VI  
 
Section 1. The membership shall consist of:  
 (a) Benefactors (Life Members)  
 (b) Patrons  
 (c) Family and Single Members 
 (d) Honorary Members  
   
Section 2. A benefactor (life member) shall be a member of MABA who is no longer required to pay  
dues 
provided he/she meets either one of the following requirements: 
 
Either (a ) has reached the age of  65 (sixty five),  retired from active career, and has been a member of MABA 
for (10) ten years prior to his/her retirement, and is a member in good standing at the time of application 
 
Or (b) paid minimum sum of five hundred dollars ($500) in one occasion. 
 
(b)  Any member believing himself/herself to be eligible for this classification may apply in writing to the 
Executive Committee.  The Committee’s decision shall be final. 
 
Section 3. A patron member shall be defined as a family composed of husband and wife upon a payment 
of one hundred dollar ($100) per year. Both members shall have voting privileges. 
 
Section 4. A family member shall be defined as a family composed of husband & wife and children 
under 18 years of age upon payment of annual dues. 
 
Section 5. A single member shall be defined as an individual of over 18 years of age and is not married.  
  
Section 6. An honorary member shall be a person who has attained eminence in the society, and has 
been elected such membership by the Executive Committee. An honorary member shall not pay any annual 
dues. 
 
Section 7. All members other than Honorary members shall have voting  privileges, and that only 
Benefactors, patrons, family and single members may hold any elected offices of MABA. 
 
ARTICLE VII  
 
Section 1. The Executive Committee shall determine the Annual Membership dues. Paid members will 
receive a 10% discount on the registration fee for Bangamela. 
 
Section 2. The procedure for billing and collecting all dues shall be made by the Executive 
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Committee as stated in the Bylaws. 
 
ARTICLE VIII 
 
Section 1. The members of the Executive Committee shall be current paid members. 
 
Section 2. The duties of the officers shall be as defined in the Bylaws. 
 
Section 3. The elected officers shall take office on January 1 following their election and shall hold  
office (two years) or until their successors have been duly elected and installed. 
 
Section 4. Should a vacancy occur in the office of president, the order of precedence shall be the Vice-
president and the General Secretary.  Other vacancies occurring during the period shall be filled by appointment 
by the Executive Committee. 
 
ARTICLE IX 
 
Section 1. Nomination for elective officers shall be made by paid members. 
 
Section 2. Existing and new members must pay the membership dues by the last day of Bangamela  (of 
the current year) to be eligible to vote or to hold any elective office. 
 
Section 3. The Election Committee will consist of 3 (three) paid members recommended by executive 
committee. One of the three Election Committee members will work as the Chairperson for Election 
Committee.  Election Committee will be formed in the annual meeting.  Election process will be conducted 
according to by laws and the Election Committee will run the whole election process. 
 
Section 4. Nomination for any or all officers could be made by any paid member of MABA by via  
Regular Mail or E-Mail or fax to Election Committee at least forty-five days prior to the Election. Each 
nomination should be seconded by another paid member of MABA. The nomination petition should be signed 
by nominee, nominating member and the nomination supporting member. 
 
Section.5. Election of the Executive Committee shall be by letter ballot or by E-Mail. The E-Mail 
address of the voter must be his or her own or any member of the same house can have hold mailing address 
same as the voter.  
 
ARTICLE X 
 
Section 1 An Annual General Meeting of which date, time, and place is to be fixed by the current 
Executive Committee. An agenda item shall be circulated to all members minimum two weeks in advance.  
 
Section 2. Roberts Rules of orders (revised) shall constitute the accepted parliamentary procedures of the 
Meetings. 
 
ARTICLE XI 
 
The Executive Committee shall determine the location of the Headquarter of MABA.  
 
ARTICLE XII 
 
Section 1. Sub-Committees or Functional Committees, as may be desirable, shall be established in 
accordance with the provisions set forth in the Bylaws. 
 
Section 2. The Executive Committee shall define the duty of  Sub-Committees or Functional 
Committees. 
 
ARTICLE XIII 
 
Section 1. This constitution shall become effective upon its adoption by the Executive Committee.  
 



 

�����������	

�� � �����(# �)-�����;�����#�"�#��;5�<	

6>��0#!
��>���� #��#�=� �������������������������������� � � �
���86�

Section 2. Amendment to the Constitution may be proposed by two-thirds vote of those present, at a 
regularly scheduled Annual Meeting. The proposed amendment shall be furnished to the members at least ten 
calendar days before the general meeting at which a vote on the amendment will be taken. 
 
ARTICLE XIV 
 
Section 1. The Executive Committee shall prepare and adopt a series of  bylaws, which shall govern 
procedures under this constitution. 
 
Section 2. The bylaws may be amended by an affirmative vote of three-fourths of all members of the 
Executive Committee present at a regular meeting  providing that the text of a proposed amendment shall  be 
furnished to each  member of the Executive Committee at least ten days before the meeting at which a vote on 
the amendment will be taken. 
 
ARTICLE XV 
 
Section 1. All duly paid members shall have the following rights and privileges to: 
 
(a) Vote in the election of the Executive Committee. 
  
(b) Approve the constitution and the Bylaws and any subsequent amendment as they will arise. 
  
Section 2. Bylaws: 
 
I. The Executive Committee may take necessary action if an Executive Committee member dose  
not attend at least one of  three consecutive Executive Committee meetings 
 
II. The Executive Committee can be dismissed if two-third majority of the paid members’ vote for  
the resolution of a “No Confidence Motion”. 
 
III. The Executive Committee shall be responsible for notifying and collecting annual 
Membership dues. 
 
IV. The Executive Committee shall form various Sub-Committees or Functional Committees to run  
the organization and assign responsibilities to each of the Sub-Committees. 
 
V. The Executive Committee shall present the annual budget to the Annual Meeting of MABA  
for approval. 
 
VI. The Executive Committee may appoint a Certified Public Accountant for the annual Audit of 
the Income and Expenses Report if needed. 
 
ARTICLE XV I: 
 
Member of MABA can only be elected as President for maximum two consecutive terms, each term is for two 
years 
 
ARTICLE XV II:  
 
If the post of the President becomes vacant, new election should be held within 3 months. Vice president will 
act as president for the interim period. Other vacancies occurring during the tenure of the committee shall be 
filled by the Executive committee subject to ratification at the general body meeting.  
 
Bylaws: (Section 2. Responsibilities) 
 
I. PRESIDENT: 
 
The President shall be the head of the Executive Committee and in this capacity shall perform the duties of the 
Executive committee in the best interest of the Association according to the Constitution to meet its stipulated 
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objectives.  The President will do so in consultation with, or on the recommendations of the Board, the 
Executive Committee, the Core Committee, or the Sub- Committees, as and when required.  
The President shall also preside over all the meetings of the Association with the exception of the meetings of 
the Board and any sub-committee Meetings. 
 
II. VICE PRESIDENT 
 
In the absence of the President, the Vice- President shall act on behalf of the President.  This office shall also 
have the responsibility of establishing and maintaining communications channels with all other ethnic groups 
and of directing the Association closer to the Association.  The Vice President shall perform such duties as 
assigned by the Executive Committee from time to time. 
 
III. GENERAL SECRETARY: 
 
The General Secretary shall be responsible for recording and maintaining the minutes of meetings, sending 
notices of meetings, reporting regularly to the Executive Committee and taking such steps in consultation with 
the President as to help achieve the objectives of the Association. .  In addition, the Vice President 
shall have responsibility for all Public Relations matters pertinent to the Association. The General Secretary 
may be assigned, by the Executive Committee, with certain other responsibilities as and when required. 
 
IV. PUBLIC RELATION OFFICER: 
 
The Public Relation Officer shall be responsible for all public relation matters related to association including 
maintenance of a user friendly website, periodic communications with the members and possibly publishing 
newsletter.  
 
V. TREASURER: 
 
The Treasurer shall maintain all accounts of the Association and reimburse all legitimate expenses from 
Association Fund upon receipt of formal approval of President from time to time. Treasurer will help in 
membership drive and will maintain records of all paid members. 
 
VI. MEETINGS: 
The Annual General Meeting of the association shall be held at the Bangamela venue.  Written notice of the call 
for every Annual General Meeting, together with a copy of the agenda and the financial report of the past year 
shall be sent to each member by the General Secretary at least fourteen days before the date of meeting. 
One-fifth (20%) of the membership of the Association will constitute quorum for the Annual General Meeting.  
The following items must be covered in the Annual General Meeting: financial report of the past year, plans for 
activities of the Association and budget proposal for the coming year, report on the accomplishment per plan 
from the previous year ratification of the minutes of the last Annual General Meeting, and ratification of any 
amendments to the by – laws of the Association, as proposed and adopted By the Executive Committee.  
Special General meeting of MABA may be held at any time upon a written request, either from two-thirds 
member of the Executive committee and/or two-thirds of paid members. 
 
CONSTITION STATEMENT: The undersigned MABA officers certify that the above constitution as submitted 
is a true, correct and complete copy of the MABA organizational document as approved and Adopted by the 
membership on:  
 
November 11, 2002, Amendments on July 25, 2004 and July 24, 2005. 
 
Subir Paul, President, Gouranga Banik, General Secretary and Parimal Bhattacherjee, Immediate Past President. 
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Appendix G: Minutes of AGM, March 2002  
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Appendix H: Minutes of AGM, July 2004 
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Appendix I: Minutes of AGM, July 2005 

 
MABA General Body Meeting Minutes 

At Bangamela 2005, Chicago, Illinois 
July 24, 2005 

 
The following members were present in the meeting: 
 
Gouranga Banik, Prithviraj Banerjee, Sukhendu Barua, Abhijit Basu, Jnanedra Bhattacharjee, Parimal 
Bhattacharjee, Mihir Chaudhuri, Dipankar Das, Santosh K. Ganguli, Ashim Ghosh, Buddhadev 
Mukherjee, Dipu Mukherjee, Sudhideb Mukherjee, Suranjan Pal, Subir K. Paul, Soma Sanyal, 
Tamisra Sanyal, Ruma Sikdar 
 
Welcome address by Subir Paul greeting all the attending members.  The previous meeting minutes 
on April 30, 2005 was reviewed and was accepted in the meeting.  
 
The meeting approved the revised constitution based on April 30, 05 executive committee meeting to 
be treated as continuity of original constitution rather than new constitution.  
 
In the previous meeting of MABA, the committee referred to changing the constitution from 21 
member executive committee to 11.  It is approved. 
 
I.  There has been a significant change in the MABA constitution, originally drafted and implemented 
back on November 11, 2000.  The following are amendments to the original constitution: 
 
Article I -  One general Secretary in the MABA executive committee. 
 
Article V–1 – The name will be continued as - Mid America Bengali Association, MABA in short. 
 
  The committee included a parallel structure with Article IV. 
 
Article VI – sec 5 – Become a member of the MABA organization upon payment of annual dues by a 
certain date. 
 
II. The name of MABA was chosen, as it’s flexible for all regions in the mid western states. 
 
III. The motion is approved to increase the fines from $50 to $100 as default payment for being late in 
submitting membership dues.  Upon colleting the dues in arrears, membership could be renewed with 
MABA. 
 
IV. The next issue was the 25-day period for holding an election.  It was suggested that this period is 
too short, and if it were increased to 45 days it would be quite reasonable.  This motion was approved 
unanimously. 
 
V. The members discussed the Term for President, and the motion was to limit the term to one (two 
years) and not allow two consecutive terms as is in the constitution at present.  Voting was allowed 
for this motion, 12 votes were for the motion and 3 were opposed. 
 
VI. The next item on the agenda was the “Role for City Representatives”.  Everyone agreed that 
there’s need to define this role in the constitution. 
 



 

�����������	

�� � �����(# ��-��#�"����������>�@"�&�	

6� ������������� ������������������� � � �
����'�

VII. In the structure, a Coordinating Committee would be formed every year.  The convener/s for the 
past Bangamela and one member from Executive Committee should be in the Coordinating 
Committee for the subsequent year of Bangamela. 
 
VIII. Membership for MABA is for the current calendar year.  The last day for renewing membership 
was set for July 31 for that year.  Participants then proceeded to talk about ‘How to deal with 
defaulting members’. It was decided that treasurer will send reminder by July 1 to the existing 
member to renew their membership fee. 
 
IX. Next, there was a discussion on By-Laws and general membership discounts. 
 
Article IX – sec 2 – This deals with how the Host City could enforce MABA membership privileges. 
Reserved seating for MABA members could be incorporated in the amendments; a voting motion 
unanimously approved the amendments for the constitution with the proposed changes. 
 
Membership Benefits, to be proposed later, included the following items: 
 

i) Reserved Seating (somewhere in the auditorium) in lieu of 10% discounts for the 
admissions ticket for Bangamela; 

ii)  Separate Badge for the MABA members; 
iii)  Increasing the membership dues from $15 to $20 effective immediately – approved; 
iv) New Ideas in improving the MABA organization and its operation could be mailed to the 

President/Secretary of MABA. 
 
X. Mr. Parimal Bhattacharjee presented the progress report for Bangamela 2006 on behalf of the 
organizing committee in Louisville, Kentucky.  There would be no parallel programming in the next 
year’s Bangamela.  One proposal was to include the guidelines on Bangamela seminars and Vendor 
Relations in the By-Laws.  There was a discussion, however, on “How to handle Walk-In registration 
and the restrictions that could be imposed”.  
 
XI. MABA members could initiate an annual survey; however, there’s no discussion on how to do 
Data Compilation from the annual survey. 
 
XII. The report for Bangamela 2005 in Chicago was presented at the meeting.  This organizing 
committee prepared a model for target dates for accepting pre-registration, artist’s list, and many 
other event finalizations.  The committee did receive many accolades for doing such a wonderful job 
in presenting this year’s event. 
 
XIII. Bangamela 2007 was the next topic of discussion.  Due to the fact that Banga Sammelan is 
being scheduled at Houston for 2007, MABA has requested the city of Memphis, Tennessee to 
consider hosting the Bangamela for that year.  Even though Dr. Santosh Ganguly is a little hesitant 
about the commitment right now, he is going to meet with the members of the local chapter and then 
finalize their decision by August 31. 
 
XIV. Dipu Mukherjee was designated to help MABA executive committee with the database 
management until a new member is selected for taking over this responsibility. 
 
XV. The current Bangamela executive committee agreed to forward the budget (unedited) and details 
of expenses to the MABA executive committee within the next 60 days or so. 
 
XVI. Next, a suggestion was made on administering conference calls for any future MABA executive 
committee meetings.   Bangamela 2005 committee members used this feature to their advantage @ 
$0.08/minute/per participating members.  The current MABA executive committee agreed to consider 
such a proposal. 
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XVII. On behalf of the MABA committee, there was an appeal to BAGC for contributing 
$1/participant from the profits of this year’s event. 
 
XVIII. Last but not the least, an appeal was made to all who wish to become Life Term members, to 
come forward now and embrace such a noble cause, enjoy and enrich their lives through these 
cultural conventions and other noble endeavors sponsored by MABA. 
 
At this point, the previous president of MABA announced the creation of MABA website, which is 
still in a developmental stage: www.mabanet.org 
 
Membership dues received today and earlier: 
 
1. Sukhendu Barua, Lexington, KY   $20.00 (Cash) 
 
2. Pradyot Sen, Cincinnati, OH    $20.00 (Cash) 
 
3. Dipu Mukherjee, Chicago, IL    $20.00 (Cash) 
 
4. Buddhadev Mukherjee, Cincinnati, OH  $20.00 (Cash) 
 
5. Ruma Sikdar, Cincinnati, OH    $20.00 (Check) 
 
6. Parimal Bhattacharjee, Louisville, KY   $10.00 (Cash) 
                + $15.00 (from previous donation) 
 
7. Gouranga Banik, Atlanta, GA    $20.00 (Cash) 
 
8. Dipankar Das, Greenwood, IN   $20.00 (Check) 
 
9. Abhijit Basu, Bloomington, IN   $100.00 (Check) 
 
10. Soma Sanyal, (Tomishra), Chicago, IL  $20.00 (Check) 
 
11. Agrani, Louisville, KY    $100.00 (Check) 
 
12. Subir Paul, (Life Membership)   $500.00 (Check) 
 
Total:   
Cash   - $130.00 
Check - $760.00 
 
 
Subir Paul      Gouranga Banik 
President      General Secretary 
 
Note taken by Dipankar Das, MABA (member) 
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Appendix J: Minutes of AGM, July 2006 
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Appendix K: Minutes of Annual General Body Meeting July 2007 
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Appendix L: Nasir Talukdar Committee Recommendations 
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